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CHAPTER 7  

ECONOMIC DEVELOPMENT  ELEMENT  
 

The comprehensive planning legislation 

requires  the plan to provide  goals, objectives, 

and recommended programs that promote the 

stabilization and retention or expansion of the 

economic base and quality employment 

opportunities  by attract ing  and retain ing 

businesses that are consistent with the overall 

land use and environ mental objectives of the 

Village of Pleasant Prairie .  It further requires 

an assessment of new  businesses and 

industries that are desired by the Village  and 

an assessment of the strengths and 

weaknesses  with respect to attracting and 

retaining businesses and industries, and an 

inventory of environmentally  contaminated 

sites.  

The amount of information available specifically to the Village is limited so this chapter 

discusses inventory for the County and the Village where available.  

This chapter provides an inventory and analysis of the labor force and economic base, including 

approximate employment  and unemployment , employment by job type, the largest employers, 

wage information and household income characteristics of residents, existing and planned 

business /industrial parks, and environmentally contaminated land.  This information, along with 

an assessment of the strengths and weaknesses with respect to attracting and retaining 

business and industry  included in this chapter , was used to help determine the ty pes of new 

business and industry desired by the Village .  Appendix 7 -1 provide s a description of economic 

development programs available, including State and Regional programs .  Projected number of 

jobs are also provided at the end of this chapter.   Finally the chapter outlines  the overall 

economic development goa l and outlines object ives  and recommendations  for the future 

development related to economic development in the Village through the comprehensive plan 

design year 2035  

Economic Development  Goal :  

Diversify the property tax base to relieve residential property tax burdens, and to 

provide more local shopping and employment opportunities; establish a memorable 

community image that builds on the Villageôs natural amenities; improve the overall 

ñclimateò for economic development through public outreach, business development 

programming; and protect and improve the quality of life by balancing sound fiscal and 

environmental management .  
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LABOR FORCE  

The labor force is defined as those residents 16 years of 

age and older who are employed, are actively seeking 

employment, or are in the armed forces.  Labor force 

data , is  often referred to as employment data or ñplace 

of residenceò data, as opposed to ñplace of workò data.  

The labor force is not equated with number of 

employment opportunities, or jobs, in the Village or the 

County because some of the resident labor force s are 

employed outside the Village or County, some have more 

than one job, some are unemployed, and some  jobs in 

the Village or the Cou nty are held by non - residents.   

Employment Status  

Table 7.1  sets  forth the employment status of residents 16 years of age or older for the Village 

and Kenosha County.  There were a total of 8,512 Village residents over the age of 16 in 2000 

pursuant to the Census.  Of that number, 8,050 were employed and 387 persons or 3.2% were 

unemployed in 2000.  About 70% of all Village residents age 16 years and over were in the 

lab or force in 2000, similar to figures found in both the County, Region and the State, with 

about 69% each.  The remaining 30% (3,583) of Village residents age 16 and older who were 

not in the labor force were retired or not actively looking for work.   

 

TAB LE 7.1  

EMPLOYMENT STATUS OF PERSONS 16 YEARS OF AGE OR OLDER: 2000  

 

In Labor Force  

Not In Labor 
Force  

Total  

Employed  Unemployed  
In Armed 

Forces  Total  

Number  %
a

 Number  %
a

 Number  %
a

 Number  %
b

 Number  %
b

 

Pleasant 
Prairie  

8,050  66.6  387  3.2  75  0.6  8,512  70.4  3,583  29.6  12,095  

Kenosha 
County  

73,236  64.5  4,473  3.9  271  0.2  77,980  68.7  35,553  31.3  113,533  

a 
Percent of the total number of persons age 16 or older in the labor force.  

b
Percent  of the total number of persons age 16 or older.  

Source: U.S. Bureau of the Census and SEWRPC.  

 

The distribution of employed persons in 2000, shown on Map 7.1 , closely resembled population 

distribution, shown on Map 7.2 .   Unemployment has trended upward between 2000 and 2009.  

As of May 2009, the Wisconsin Department of Workforce Develo pment (DWD) reported the 

unemployment rate in Kenosha County at 10.5% and the State of Wisconsin is at 8.7% of the 

labor force as illustrated in Table 7.2 Despite the rece nt  increase in  unemployment nationwide, 

Kenosha County labor  force has increased by 6 ,650 resident workers between 2000 and 2009.  
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MAP 7 .1  

EMPLOYMENT DISTRIBUTION: 2000  

 

 

 

  

Source:  SEWRPC.  



Chapter 7, Economic Development Element 

 

 
Village of Pleasant Prairie, Wisconsin 2035 Comprehensive Plan 

292 

 

 

 

 

 

 

MAP 7 .2  

POPULATION DISTRIBUTION: 2000  

 

  

Source:  SEWRPC.  


